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Background

Historical Context

- Migration during communism (limited inflow and outflow)
- Post-1989: Transition to a democracy and EU integration

Current Statistics

- Total immigrant population
- Countries of origin (e.g., Ukraine, Slovakia, Vietnam)
- Key reasons for migration: work, family reunification, asylum/temporary protection



Migration policy

Legal framework
Act No. 326/1999 Coll. On the Residence of Foreign Nationals

- Differentiates between EU citizens (free movement and labor access) and non-EU

nationals
- Governs visa processes (e.g. employee cards, long-term visas)

Act No. 435/2004 Coll on Employment

- Regulates employment of foreign workers with labour market protections for

Czech and EU workers
- Includes labor market test — jobs offered to non-EU nationals only if no suitable

EU candidates exist



Migration strategy

Responding to labor market needs

- Increased skilled migration pathways to tackle labor shortages
- Quota-based migration programmes ensure transparency and control over non-
EU labor migration

Support for displaced persons

- Temporary protection directive enables Ukrainian refugees to work under equal
conditions as Czech citizens
- Government initiatives like nasiukrajinci.cz to match jobs and integrate refugees



Future strategic directions

Policy innovations

- Prospective points-based system is being implemented to attract skilled non-EU

workers more efficiently
- Expand and refine programmes like Digital Nomad Programme and sector-

specific pilot projects
Integration and mobility improvements

- Enhance family reunification pathways and improve job mobility for highly skilled

workers
- Develop sectoral priorities to align migration policy with economic growth and

long-term planning



Future strategic directions

Broader collaboration

- Strengthen ties between migration policy and international development (e.g.
vocational training in origin countries

- Explore partnership with industries to pilot targeted migration projects beyond
current quotas



Migration programmes

Economic Migration

Programs focus on filling labor shortages, targeting industries like IT,
agriculture, and healthcare

Key Initiatives:
Fast-track visas for high-demand professions

Quotas for selected countries



Strategic economic migration programmes

Qualified Employee Programme

- Targets medium-skilled workers, focus sectors include manufacturing,
construction, and services

Highly Qualified Employee Programme

- Designed for professionals in top-tier fields such as healthcare and tech
specialists

Key and Research Personnel Programme

- Focus on scientific and research roles, and senior positions in strategic industries



Addressing labor shortages in agriculture and industry

Special work visa for Ukrainians

- Targets employment in agriculture, food production, and forestry
- Flexible stay (3 to 12 months), activated during critical labor shortages.
- Currently suspended due to war in Ukraine

Pilot project for Indonesian Workers

- Collaboration with Skoda Transportation for 300 Indonesian polytechnic students,
focus on automotive industry training

Foreigners Training Programme

- Capacity-building in origin countries to address sector-specific needs



Migration programmes in high-tech sectors

Digital Nomad Programme

- For IT professionals and freelancers from countries like the USA, Japan, and UK

EU Blue Card

- Requires a university degree and high salary treshold (1.5x gross average)
- Focuses on filling healthcare, engineering, and IT roles
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Ukrainian refugee situation

- In Czechia, there are over 340 000 displaced persons under temporary
protection

- Lex Ukraine VII

- Majority of refugees settled in Prague, Brno or western Bohemia

- Issues with employment-skills mismatch

- Access to education (esp. nurseries - one fifth could not provide places
needed, according to the Czech School Inspectorate) and healthcare
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Thank you for your attention!

lucie.mackova@upol.cz
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